STATE WORKFORCE INNOVATION COUNCIL
EDUCATIONAL REVIEW COMMITTEE
June 16, 2011 8:30 a. m.

Indiana Government Center South
Conference Room 12
INDIANAPOLLIS, IN

Present: Daniel Clark, James Dunn, Leroy Jackson, Derek Redelman, Dennis Rohrs, Deb Seman
Present via conference call: Debra Williams
Absent: Jean Breaux, Carol D’ Amico, Teresa Lubbers,

Also Present: From the Indiana Department of Workforce Development (DWD): Jackie Dowd,
Brenda Johnson, Kelly Brown, Cory Mahon and Donna Lovelady

The meeting was called to order by Jackie Dowd and Daniel Clark at 8:35 a.m. Daniel Clark has
agreed to become the chairman for this committee.

SWIC State Business

Twenty-three pending Ivy Tech Community College programs were distributed to the committee for a
determination. (See handout #1) It was noted that these programs did not meet the approval criteria,
which states that-a program must lead to a credential and must provide occupational training that
prepares persons with the skills and knowledge to enter employment. Ms.\Johnson emphasized that
the denial was not a vatuation of the program, but\that they did not meet the eligibility requirements
for WIA participants. DWD recommended denial.

Five training providers were presented to the committee\for a\determination. (See handout 2) These
private for-profit providers did not fall\under thefpurview, of the Indiana Commission on Proprietary
Education and therefore had to be audited by DWD staff. Four were recommended for approval
(WEM Engineering, Inc., ETI| Performance Improvement, Industrial Training Solutions, and
Fisher/Unitech.) and one denial (Certifying Tech Skills Institute, LLC-CTSI). WEM Engineering was
approved with reservations about whether jobs would be available for students upon completion of its
“green” training program. DWD was not able to perform a site visit at Certifying Tech Skills Institute,
LLC-CTSI and had difficulty determining the availability of the training. DWD recommended denial
of Certifying Tech Skills, LLC-CTSI.

Ms. Johnson requested that DWD staff have authority to provide “conditional approval” or outright
approval to training providers that were audited and recommended for approval. This would eliminate
long delays in the determination process that has taken several months for some providers. DWD staff
would continue to bring to the ERC those providers which were recommended for denial.
Discussion

-It was reiterated that appeals for denials would continue to come before this

committee.

-We were reminded that one criterion for approval is that the provider has the capacity

to offer the program.

DWD presented four programs that required a baccalaureate degree as a minimum requirement for

participation. (See Handouts #3 and #4) DWD recommended denial of these programs based upon the
approval criteria and the Workforce Investment Act’s intent to target the most vulnerable workers who
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are in most need of occupational skills training to improve their employability, earnings and job
retention. There was a brief discussion and interpretation of the policy.

Discussion
Derek Redelman commented that these programs seem to fit better in Commission of
Higher Education.
Debra Williams informed the ERC that hospitals look at a provider’s accreditation by
nursing associations when considering a potential employee. Ms. Williams further
stated that the demand for nurses in her area had diminished.
Dan Clark expressed concern of limited resources going to fund second degree
programs.
Derek Redelman/Jackie Dowd raised the question of where to make this distinction—at
the provider or program level?
Derek Redelman suggested that we provide referrals and information for individuals
who are seeking services and already hold a degree.

--At this point, a quorum-was not present for voting.-
Daniel Clark asked if the number of members on the \ERC was leading to not having a quorum. (To
have a quorum, membership must be physically represented by 50% + 1 member. While joining the
meeting via conference call allows participation, it does'not count toward the quorum.)
Jackie Dowd mentioned that some structural changes$'may occur in July.
Derek Redelman said that changes may/need to take place in how people \are \assigned to committee
service.
Leroy Jackson reminded all that WIA regulations require a physical quorum, therefore, we cannot vote
by e-mail or phone.

The committee returned to a /discussion‘-ef“allowing DWD to grant conditional approvals to
providers/programs. Brenda Jehnson noted that DWD and ERC seem to be in agreement on most
approvals and denials; eventtially DWD would report on approvals after-the-fact. Deb Seman asked if
there will be a legal issue giving DWD staff authority to approve providers/programs. Jackie Dowd
stated that policy already allows for DWD staff to perform this function.

--Upon arrival of another committee member, a quorum was present.--

A motion was made and seconded to approve the February and May meeting minutes. All approved.
After a brief review of earlier discussion and presentation, motions were made and seconded on the
following:

1. Accept recommendation of DWD staff to deny the Ivy Tech programs in handout #1.

2. Approve WEM Engineering, Inc., ETI Performance Improvement, Industrial Training

Solutions, and Fisher/Unitech.

3. Deny Certifying Tech Skills Institute, LLC-CTSI.

4. Deny programs requiring a baccalaureate degree for entry—would include Master’s degree

programs.
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Discussion—
While degrees are important, this is not where money is most vital.
Derek Redelman stated that our (ERC) focus has not traditionally been on higher
education, but those without any degree.
Jackie Dowd—this motion honors the INTraining policy, which was approved by
SWIC.
Brenda Johnson—ERC has the authority to approve and deny training programs.
Daniel Clark—is this overstepping the committee’s authority? What is the intent of this
motion?
Jackie Dowd—Denials would continue to come before the committee.

Motion #4 was restated: Let us take action to affirm the current INTraining policy rather than
create a new one. Deny programs requiring a baccalaureate degree for_entry—which would
include Master’s degree programs.

All motions were approved-unanimously.

Adult Education Update—Jackie\Dowd

Policy on the Adult Education state delivery/system will soon be brought before this committee. At
this time, policy will be implemented (for up to one year, prior to being included in rules and
regulations. This will allow time far adult education programs\to offer feedback.

Adult Education programs and Career and Technical Education programs are under the purview of
SWIC/ERC.

The funding allocations brotght before the ERC in May will be shared with the full SWIC in the
meeting today. The updated allocations are based on U. S. Department of Education’s (USDOE)
release of final funding received two weeks ago. The Request for Application/grant continuation
applications are being received and reviewed for Program Year 2011 allocations to the regions.
Finally, DWD has submitted all documentation regarding eligible agency status change to USDOE.
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There were no public comments.

The meeting was adjourned at 9:40 a.m.

EDUCATIONAL REVIEW COMMITTEE

Daniel Clark, Chairman

Date

ATTEST:

Jaclyn P. Dowd, Director of Educational and Training-Programs
Indiana Department of Warkforce Development

06/27/11



HANDOUT 1 (1 of 5 pages)

L
‘sucijesado [0 JpIo pUE SE|[NLIOY Jo uclysodsuel|
Apenoned eiqabe jo eipapwouy Bupjrom e ssossed pue (jusennba
ey} Jo) ajenpesd jooyos ybiy e ag Usaamoy 1snw Asy | “fousbe
uolaedsul paziubace) & Aq padoidiue ussq BARY JO BoLELBIXS
pannbes auyy pauel aney fay) pun ucsswiwoa e Bujaisass
sjediogue 10U INg 'UCBUIWIEXS SY) o) IS PUe SSBID SU puslEe
Aew 'wexa ayy 10y 118 Asy) awi ay) 18 fouabe ucyzedsu) pazubooa B
£ pafojdus Jau ale oysm 1o ssuauadia eysinbar ey Jo ||B Buissassod
10U SUCSIad UOREUILEXT PJEOQ [EUOREN SY) Joj Jis 0} uchesedald ‘ease Aeb e 53Wo0eq JUo Siy}
pue sjdeauco uogoedsul 'SpIEpUEIS 8paD WS 4o Bupusisiepun WEXS ) JeYE PauIENE 8q Uea sousladia
a3 Joy paubisep st ssinoo ey | uonubeoss Aouajedwos [eucgapsunf au} esneseq "wexs sy o) Buys 1eye
10 Jojoadsu) Jesn-Jeumo Jojoadsul pezuoyine Ue e siopedsu) [9ssen, SUOP 8 0S(@ UBD i |G "8%Inca ey o) soud
nssald pue Ja|iog Jo pIECY [BUCHEN SU) Wol uaneopsd Bununoas| auop ag o} pejsabbns =1 sy “sousuadxa
Joy AppoBie Buwinkoe u) pajsausiul sucsued Joy esuncd Buwes Yseqeps ‘einey LIOISS|LULLGT) Py syead ¢ Bunyas 15y Jnoypm uonesyiuan
uoieayien |eizads B S180 'LAISIAIG [8538A aInSsald PUE 18]iog SBUBIPU] JO! aue) - afiajjon aalnas-u| s lojedsu) |@ssap, ainssald Jayog eu) Buluieye Aq
|essap aInssald s=og| sinoy| O0L|SEE'Z | 21818 2y Y uoheedood Ul ‘eueipy) jo sbajog Aunwwog yoa| Ay Apunwwed yoa) Ax| jessep g aunssald Jajiog [ee |osanco ay) 2jeidwoo &jny jouued sjuedpned g
|E|ua (] ‘UofEpUSWIWOoaY ‘wesbosd
SI) Yl PAIEID0SSE EIUBPSID OU ST B8l
plE ‘182Ie3 B OJU| SoUBUS 10) SajEnpell
“pauinbay 51 BupwwesBoid soyoqol jo ebipapmouy toud oy suohes|dde asedsud o) yBnous [epuesqns Jeadde jou
pue sajdwexs plom-{Ea) yip Bujwweiboud jo $3158q 94} o) sacp Bujujes sy Jopsedo suyeL e
PEANPoUIL 84 || PUE SOUSUBHXE UO-SPUBY UIEE |[1M SIU8pn]s 'plom| P B pue 'suciisod ssueuejuew Alquesse
Ay w swsjsAs vonewone Aicjae) pug sicqod [Ewsnpu jo Janddns pue . uyoew e Yons suaydaoKs May B UM
JauneEnuew Buipea) 8y 'sjoqol uelojcyy i Buppop “seuisnpul  snquinjo?) - ebajion Bujwwesbosd salbep Jojpue Buue Jepuoces-jscd swes
Bu| smoy| zeloos't Bur pue yianoiB ybiy s sueipu) Buowe peyues si sonoqoy| Aunwuweg yos ] Ay Y seglzg | unbar pjay o ag ul 1 Auep |
eany
feig) siEyI0m JuUBGWNIUY JO) PaYINS 158G
5| Bujures) sy 1euy Jeadde saop )| JINSWOH |
‘WeKa §susdl SSEID PIIY L JojeedD Jueld ANped 340SY 2uU) 10} s [3d0sY #q fjjenjae ‘Bujuien) pook s1 sy} sjqejesew ag
0} sjuedioped seuedad jued ssiioey e sjessdo Ausioye pue fges yseqeps ‘sney PInays] ssepD payL 0} 8||Me Jay Jo sty snoudw o} Burjess pue yo
o} fuegsanau g|ps pue efipapmouy J1SEq B} S8 [|am S8 'BoUBUSjUEW Bl -abe|og sieauiug Bupesadg PIE| SEM |BY) [ENPIARUI UE [04 ‘souauedxe
uopesyniad 304| Soy|  Ok(ses pue uoyeisdo 'siejiog 4o maano yEnciol) e ssanpogu)| Apunwwog yoey An SaNioed 3d0dSYizs | 40 84 Buo saunbay Buiuen 340dSY SYLis
‘lEKe
U S8 pUOSS JoleiedD Jueld MR IJOSY UKo s [3d0sv 8q A|lenjge Jelua 0 UoNEpUSWOOY oafoud sy
o} sjuedpped sauedaud Juepd ssuygoe) e sjessdo Ajusioye pue Algyes MEBIEHA 'SINEH pINoys] sse(D puoseg 0} s{qes||dde jou ‘auciausly pue AIoionposul
o} Aaessaoall s|s pue sOpajmoL| JISE] BU) S (M SB 'BoURUS|UEW aua) - aba)en sieauibu3 Gujeiado j0u st g [Bae ‘Bujwen g ([anen] suy) ajejdwias
uoijesppag 304| snoy k(569 pue uoneiade 'sisiaq o maase yBnasoy e ssanposul| Aunwweg ysa) Ax Saloed 3J0dSY hizs JS14 JSNW BUQ BINSUaT) siu) uiepe of g
[BIUSQ (UCHEPUWILIOoSY
‘wawjojduws Yy disy 1o) Gupoo)
J20U20 UQHIOMN B cju) Bupem Jou 'Agsnpu|
weKs asUsol 5SE1D 181 Jojesad jueld AIoEd 340SY| [3dosvy B4} Ul pays|qelsa aie |eyuapal] SSEI0 1S
B} Joy ys o} sjuedicnued ssedeald jueld sany ey e ejeiado Ajusoiye yseqeps 'sineH| eq f|lenoe pinays] ssejn ol Bumees ajdoad Jsop ‘S|EUEPSID SSED
pue fyes 0} Aesseosu g|ns pue abpe|mowy a1seq ey se jBm se aua] - afiajop| jsng sissuibug Bunesadg PUCIES PUE PUIY | B SE ||2M SE Souausdxs
uopesges 304| smoy Z¥|cee ‘SIUBLSUEW pue voneisdo ‘sis(oq o malAemo YBnouoy) e sanponu)| Aunwwos yosa ) Ay S3HIIREd 3OSV e wiom siesd seuy) salnbe) weiboud sy Lz
‘(3dd) Jwswdinba sajasicud jguosiad | Guug o) pannbal aue
SEEPIPUED "PapMoUl 5| Jdwale BoNEayE0 U0 (AMYING) Bulpisa)
o (181N paplels 10 (ML) Buiplep any uelsBun | seg) ‘(Myo)
Bupiap, o0y (e13 S8 sessaooad Buwwo||cy ay) Buisn asoy)
(Sdan) uonesueds sseaoud Gucwie uclEIILED SAY Juloads B Joy ABssaoaU (IS ay) Suoy uopeledard
Buipjapd U Joj ucneayiisn pue dajanap 0} Sunpoddo pasnao) e siapjam usdxa sepirord|  epakeje - abajicg uenEayLas (SAY) [BuaQ ‘UCJEPUBILIWOOSY “SIBPjaM |
(SAY) Misioog Buplan Uealswy| sinoy L1669 leledaid LonEadibe) Buipiam (SAY) Asioog Buipiap ueouawy| Apunwwen yoa) Ay |faices Buipiem W leas F xa Jo) daud 159} UoeIpLeg |
lepuopasg|  un|wbueg|  1sog NOLLI¥DS30 J3ma Japinold Bujujesy swey ___q.__g_uﬂl.@_ swawwog|

L1-5-§ - sweaBoad sBayjog Munwwes yoaL Axj Buipuad

06/27/11



HANDOUT 1 (2 of 5 pages)

Jeusp
p H "SIBYD pue SUBISNSID B1am|
uonEOULED S| pauinbal Jewy suonadnoaa)
1ey} panosd DY Jo Malney “siBlUE)
BUDHION, BUL 0} B|qR||EAE SpUNY 28UI0
BlA PEISAGD S UED Jel] Bujures) snisusiul
@Y SWESS S1Y) SN0y 21 Ajuo s1 asinod
Y] ‘os1y "Ha2 s Yl sedojdwe suo jses)
‘WEXT Uoleagiiag sjegaes e aney Apesue 1snuw i uado eq o) JuBineisal
au ssed Anyssa0ons o) papasu aBpspmoLY s yim AIJSpUI 20iALS B 10} "auajelay) lucyesc| Jad uosisd
peoy sy w seakopdwe jsisse o) paubisep s esinco sy Bulies) jo Bup g play sg 0} seyY Ajuo LoEIYHIED
paepuels Jaybiy e sajesndioou] Jey) JSSpUILL B S1 )] (UO[EIYHED B UL SI4 ) 482180 MBU B O] UTHINPOIIU] LE Jo]
uogEIgLIaY 20w 51 Wweibold apegnag ay) uopnios Buluies Aisyes pooy Bulpes| snquinie] - aBe)on| (syegaiag) IsjpueH pooy pESISU| gol wual-poys & uey) ssow Buyfue
18|pueH pood ajegalag| smoy 2[eEk §/ANSNpUL B21AISS POO) PUE JUBINES) Gyl S| WesBoud spegaieg ey | 4 DYoL An |euoissajold payiuan e 8P|y Su) BAIG JOU || UCHESWED UL [y,
[iuewsBeusyy &ddng]
"[sansiBoT vogisinbay] ‘[uswafieuey siensien] TusweBausy
sopsion] rsejdwexs buj PUE 'UDREDO|E PUE UofELI)SS
sunosal jouuoo Airenb ‘uopepcdsues uawaBauaw Law|ap pue ‘[eluap
Buyddiys ‘Buiuued sajsiBo) ‘Guumoepnuew swg-uisnl 'Bulpuey pus puawoaay ‘seaufap s opuyoeg aunbes
sBrIos ‘onuon Asequaay) ‘Buiseyind pue suomsinbos u) uoijangsur {uaiye) ddy weibo g ey) u) pajsabiing
Sepnjgu] indino o AsaEp pue Bunpuey ay) o} ‘'spun suaneiado SEU0 SU) USAB) HIOM JO SUI| SILA I pajEImE
0) SBOUNCSEU 40 UONEIO||E [ewsspul yBnoy) 'Guipuey pue Buwaoa) (auyuo)] sqol au Jo (e ‘osly W puysq pez|uboass
o} sugisinboe wouy Buibues ‘ssudisjus Ue u suckouny (eaysiBo| eba||jog {BunIssaold Uiy -Ansng) Suigifue noypw uonsjdwog
uols|dweo yo ajeoupen] siney|  polsss't I[E &jeupioe pue afiguew o} sjenpjaipul sauedaud 1ey) wedbiod ¢ 1D YosL M| Apddng ussis peyles fsps 40 2}20ULAY B SIBY0 BSIN0D SIY) |o, |
ey Jnok Bugusy) Il
O] JuBUqWWOo BUroBUo NoA SSjRIISUQISR JSMeD Siy) oLy 1.y
8l Joj ssauisng BulApns 10 sis anok Buwsdieys sinod Jayiup
i) 9 Jo Buip In pios & piing noA sdiey ey
asanoo yeam-ubite ue ') s[eUEss ssewsng Ul Spuay pue saa)oeld sbsjion|  Aussemun suen-yaag ‘[Bap pualsweoay 'Bulujes woy Bugnsey
uoie[dwes jo sjeayen| syeem ZLOE Sseujsng Jseie) sy Buiwies| £q ssnpqe diystepes) Jnod soueyul| Munwuog yosy f(AA ) sienuess ssewsng L safunpoddo gef ou pue jeijuapa jo Yoer [g
'senbiuyoes) Buiess Je 3 uonensu) yBnoiy) seuepuncg ainssaid . B USP PUSWILIODS)
FUE [BuLEl) sadojanua aWwoy & SauByUs o SAEM puB ‘Aousiye aMm [Bluap snowaud pug ssgunpeddo jo
PUE HOJUICO SINPaJ JEY) SI0US UONANISU09 Uowwod Jdecuco yop] 0} anQ “Aisnolaerd paiuap sem weiold
MUBISAS B S€ aWoy, By} ‘slioy e ugpm swasds Afisue '1ajsuey ‘PlRl UBASIEN € Ul S1ayIoM pa|iys o) pajebue)
ABisua pue AB1aus Jo sjEjUBEPUNY SU) LIES| (M SIUSPNIS AlBpUnDY | osfe Bujure) | "eue|pu| Ul 8aM Uoym Jo
aunssaud pue sdofeaus [euLaL) Ul UoER) ejoads sepiaosd uohesLEa JajeladQ uopeowRg SUOU SpIM-Uo(EY SIY} 10} $q0( & pelsad Aluo
[enp siy L, "s[guaissajoud jlays-adajaaua pue sioypne AGaus Joppny AGreug [SE aIN}sU| sauBULLOu e Butping sy yuow
(€ SIBNPIAPUI Jo} uoeapsD (Bnp & op|nosd o) Buiures) Bys-adojaauz|  cwodoy - 9Bajon|  |eys edojerugasAeuy Ised ay) Ul SIS 58y} J0) PUBLLSP MO] Yons
uolEsyLas JoYpnY pue jsfieuy| sinoy|  golgecE PUe jsfleLy BUIRfiNg SSUIGUICO $5Jn09 UOJEUIDD |4g aul | A 0 el AN Buipiing 1dgjzia 51 &uay) jng "Gujulen prios ey Swess syl g
‘sanbiuyoe) Buijess Jie % suanEnsul yBney) ssuepunoy enssaid leiuep pUSLILODE) o 1BIUSp sholasud
PUE [BLUELY § sdojeaus SWoY B acusyus o} 5Aem pUg ‘Aousimiye| pue ssnunedde Jo %8| o) g "palLsp
PUE LIOJUICD S3NP&) 1Y) SI0US USHINISUCD UaWLcs jdaoucd| Aisnomend sam wesBosd sy pley Juessar
JMISSAS € S sUloy, Sy 'IWOY & Ulim Swasfs ABmus teysuen B U} Paf[I4S SJavom Juaqunoul ¢} pejabie) si
ABuaua pue AB19UB Jo S|BjUSIEPLING SY} LWES) (|4 SJUSpNIS AUBpUNOg wiesBoud siy) “‘Os)y BUBIDU] U} S1@M Y2IUM JO
anssaud pue ado| [Buw=y) Ul Nejzeds sepiaosd uonesuso auoU ‘sp-ioneu siy Joy sqof g pajsed fjuo
1enp sy 1 “sjeugisseyord fays-adojeaus pue sioypne SGisus sey eS| souEwIope Buipiing ey} yuow
uaneaypss Joppry ABlaug jays (68 SIENPIAIPL IO} LoREDY Eo [enp e epacud o) Buiues ays-adajesug|  owesoy - abajan 1sEd 2y} U] 's|I14S BSSY) J0) PUBLLSP MO LONS
adajesugashieny Buping |dg| sinoy|  seisee’z Pue jsAleuy Guiping SsuIqWos SSINco UORBUIGWOD IdE BUL| ALUNWWEY yoay Al sAeuy Buip)ng |da §1 9484 Inq 'BUILIES PIOS B SWaBS SIYL |,
lepuepaiy|  yun|ubusy|  3sog NOLLJINIS3d J3uE 2opiA0ud fuuieaL swey weiBoud) a) : 9
bb-gg- 1o aBgyjog & 0 Yaay Anj Bujpuag

06/27/11



HANDOUT 1 (3 of 5 pages)

|BINEP PUSLILIOISY "SISUBD

BUCHHOAN AU 0} S|9E|[BAR SPUN) JHYI0

BIA PAISACD 8q UED 1By Bujuies sasuiul

‘sssfeuewy poo4 Jo ANsiBay [BUDIEN SU) C) papPe Y1 SWees S|y} SIN0Y 2} MU0 $) BsIned

2q |y SDWEU J|AU} PUB 'LIONEILILED NAD J12U} SAI2031 [iiv SIUSPNS a1 'os(y "HaD SI} i S9kojdws auo Jses)

‘uofadwes fnysssoons uodny sluswnysy| Buunsesw-suneisdua) e aary Apesd|e Jsnw )| uado 8q 0} WEINEISE

1O uciEIqI[ED pue asn el pue 'auaBAy euosiad ‘sassau) © 10} ‘euopeusl) (uoneso) sed uosiad

alwog-poo) Bunosye sioqe ‘spiezey Ajes pog) Juswabeuew suc Aq ey 29 of ey AJUC UOREHPLED SILL

VOB UES apnou) ApN)S 0 SeSlE [enid0] UIENS UCHEILED (NAdD JEBIETD MU B O} UQIIONpoujul UE Jo peEa)sul

lsy) esdwoo Arussesans of [ENpIAIPU) Ue o) Aessedsu suoeledesd qof wus) poys e uey) suow Buiyou Japjoy

IE Bunaqdiuod uo S3EN20) SSIN0D Pa|-J0JaNgsU SIL ] USWYS!gRIsa | a1 3B || UCNEDY A Y} JEY) LISoUDs,

poay B Uiy uonelsdo Ajsyes pooy $8esIeA0 oYM ucsiad auo jses| |e ‘Auedwion usiay(p e Aq peels|uwpe|

Jaleueyy 10 uoEoy E0 ADIEPUBW $2uinba) YDIYM ‘Z2-£DYI-0) i BPOD BUBIpY| 8bayion 1ebeuEp poody S1WEXS aU) JEU) 1d80%3 UoNESHILED
po0d [BUOISSa0I Palial) sinoy BISZ) sl Ag 185 Wexa el axe) o) sienpripu aredaud (w ssanoo sigp | Apunwwon gos ] £ [BUDISSDYOI] PAYURD bz BJBSAIG BUY SE BSINCD AWES U} S SIL|s) |

‘|BlUsp

"SJD PUB SUBIONEID 218,

uonEoyua sy peanbay jey) suonednaco

18y} panoad 50| 40 Malay "SIBUSD

BUCRHOMA BU) 0] B|qE|IBAE SPUN) Jao

B|A PRISADD B0 UED jey) Bujuen aasusiul

ay)| SWaes sy 'sunoy 2| AUe $1 Ssinos

ay} ‘osfy "uao siy) ypm aafodwa suo jsea|

WEK UOEIYNSY) HESMES e aney Apesdje jsnuw ) uado 8q o) ueinesay

aly) ssed f|nyssacons o papaau abpapwoly aul ypm Asnpul eoines 2 10} ‘aunyaay) [uoledo] Jad uosiad

pooy sy ul seakodws Isisse o) paub|sep S| #8IN00 siy ) BuLen jo U0 4q play 5q o} sey Auo uojEIILeD

piepuE)s JeyGiy e Se1elodiooul JEY] 19SpUILL B S1 )1 JUOJEaLINED & UBL) SIY L "JSEJED MAU E O} UCHANPOSUI UE JO

uonEIIEeD siow s1 wesbord sjegaag sy uopnjos Buwiel fsyes pooy Buipes) @ney aue), - afayon| (ayegaeg) Jajpuey peod peaisy gof wigl-uoys e vey srow Buigiue

Jgjpuey pood ajegrag| sunoy 8|05t 5/AN8NPU| BOIAIBS POO) PUE JUBJNEISSS By} 5 wieiBoud sjegruag ay) | Alunwwog yoa ) As [EUQ|55B400d PRUINED [es 8p|oy @y} 8nlB Jou [[IM UOREIUILED SIY ] [y

‘[ElUSP PUIWWICIaY "siBjuan

BUCHHON, BU) O} GE|IENE SPUN} B0

BIA £OIBA0D 30 UED Jey) Bujuie) ansusiu

41| SWHA% S|4} 'sunoy g fuo s) esunca

auy) 'osfy "HeD siU) Y sedojdwe suo jsespe

uexd uonEoyipe ) sjegaag anel fpeae 1snw ) uado ag o) Jusinejsal

ayy ssed A 15 0} papssu abpa) { ay} yim Lgsnpu) sowes 2 10} 'siciasely) uoneso| sed uosied

pooy auy vl ssafojdwa jsisse o) paubisep s1 saunco siy) Buuies jo 2U0 &g piRY aq o) sy AlUD LojEoyLSD

plepue)s sy by e sapercdioour 1By} 1@SpUlL B 1) UoEIINEED B UBY] Sl JOBUED MBU € O) UONINpaUI

UOHESYINED auow stweifond sjegaiag Ay L uonnes Bujuen Aeyes poo) Buipes)|  ayelee - ebejon| (ajegaag) Jejpuey poody ue Jo pesisul qol Wug) Joys & uey) sow
Ja|pueH paod apegaeg| sinoyl  z) sz s/Ajsnpus sa1wes pao) pue ay) s weuBoud gjegrisg syl | Aunuwiwog yaal Anl [euc|ssaj01d pauen s | Buiudue Japioy sy o w UonEayed s fe, |

IElusp

pL | "SJEUD pUB SUBDISIP 2U8M

UoIEDYINED Sy pedinbe Jeu) suonedraso

Tyl paaosd 0D Jo malAsY “slajuag

BUCHIONA BLY O} BqE|ene Spuny Jaylo

EJA PEIBACD B0 UED Jey) Bujuiey sasuap

2Kl SWSSS S 'sincly ZE Auo S| easInoD

aU) "osiy "HED S14) Yl sakojdws auo jsea|

‘WEXT UONBIYYE T BJESAES Ve eney Apeade jsnw § usdo ag o} JueInese)

ay) ssed fjnyssaoons o) papseu slpapmouy sy uum Ajsnpul sones 10} 'aoiaraly) 'uoleso| Jad uosiad

poo) ayp u) saako|dwsa 3sisse o} paubisap S1 asinoo siy) Buies Jo U0 Aq play eq o) sey Auo LojeALES

prepuels JayB)y B soie0dioou) JEU) 1SSPUIL B S1 ] {USIEDIISD B UBL) SIUL Jealed MBU B O} LOONnposiu) Ue Jo

uCHEPUED 8||Iasueng - abajcn| (segaas) Jspuey pood pesisu ol wuauoys e uely asow Suplue
J3|pugH pood sjegiag| sJnoy flset SANSNpUI SOIAISS PODY PUE JUBJNEISad 21} s1 Wesboud syegag ay) | Auunwwe) yoa) Ax [BUDISSBI0. ] PEUILED g Jap|oy auy) SAIB jou |IM uohEwEa m__t._P
g I 1 1800 NOILJINISIA 43/48 Japiaond Bugesy, aweny weabosd| xai ]
Lgg - d eBeagjoD & 9 yaaL Anj Buipuag

06/27/11



HANDOUT 1 (4 of 5 pages)

"§33A pue $j0|3 ‘sanocib Ino "ssenbs ¥20/q (9948 B (W o} Wes) ey
“EHD0I] -A 0 135 € SYEW SIUSpNnIE eyl peonoesd aue Jojeoipu) jeip
au 4o asn pue sainpascsd dn-lag “passAcd aue S19RND Jo $3dA) pue
om 214 Buipoy 4o sposiy UoREISdO SUILIEL PRIUBADE SE |3t

B|wsueng - abajen

Buriyg
- SBUILRELY USRI 50

"eiusp
puawwosay weibosd sy sop pajuesd

uojecyyan| sinoy|  g9eiesz S8 'S9UYoBL Buljiw [B31UeA PUE [EJUOZUOY UJOq $I8A00 S5B0 S| Aunuwog yoa) k) UOREIYIHE0 OU §1 23U J8Y) SHOGRI LR Ao |
“1ade) e Buing pug
8|Bue uz Bumns 'Buioq 'Suinup yonya selinoy & Buiwng “Guipesy|
Pue joa go jno e Bussn “eiswariw e Buisn 8zis o) Buing 'Buse; ug euEp
100} & BuipuLE §o sisrsuco SsHo ay | "Sayye| Buuunt u spis Sy uo| emsueag - abiajjog sale] puswLwossy “wesboud s|y) Joj pejues
uopeoyan| sinouy|  ggisi dn ysnig o) spasu oym uosied sy) Jo BUYi Joy §1 SSIN00 SIU) | AUnWWe) yos) A - S3UIYOBJY UoISiDald Hecyiiian ou S| aiay) jey) spodal yoal, Anjg, |
= -
sy} Buzsn sappue Buyeso; pue suonenaEs [eauRs)e Buluuopad
aonaesd sapnppu) esnoo siy) suojes|dde pue sjdecuco |BaLase
BuipnoUl 11,02 10§ SPOJ) [ESUIO8|T [BUCHEN BY} SMBIAS) BSIN0O SIYL
“uoreuwexs Bursuadl Yooig [EuoiEN By syE) o) Buuedaid aue oym aba|og [EIESP PUSLLILICDSY "SISHIOM JLaquunou)
aEayuay| smoy|  grlosy IOUOS|S L [ pue Jejsew jsisse o) paubisep 51 ssun00 siyL| Aunwwes yoay An|  epog [eouos|s [euoReN |ies O} ¥ W) §54n00 sy} 10} sapsinbal-asd il |

dyd uepL feq sy
18 pungj 5q ue> :Su..EeE _mcg_unﬁ “SBIUBIEJA HOOGIPOD
pue suosanb sidwes Uo anoeld 189) 85US0) BUY) 20} pannbal
SUCBNI[ET PUB SBUI0EN] SIAN0D 1) "BuUBIpU| Ul BJUBWLIBADE)Y 3:38
pue sjedizunyy snoyen A pasn 58} 2SUB0 SUBRUDEHT] J=sep
2y} Joy suedaad sjuspmis digy o) SuohonISUl BpLACI [[¥ SSINGS Sy )
dzdd 1831 ¥2078 wzso.z._.om_._w

ne pue sax0q “Buip
Jusuno J8Ao 'spreoq |sued pue spueoguIUmS mca__..m_zo_na B_Eﬁ
pue J2pasg) ‘Inwio yauelq ‘Buum Aeicds) 'sjuswainbal uoneyelsul
[213U36 W JN-0TN 9U) 0) UDKINPAIL| SISAC0 SSINDD Sl | |
3002 93N
“(saunizngs
2% | ssEp) ERuap|sal pue ! jo sadfy

snqunies - ede|log

daug wexg ssusar]

[BlUSP PUSWWOIaY

“SI2I0M JURGUINIUI JO) ST SIY) LUExS

BY) &g} 0] pauinba 5| saubep s Jo0jeyseg
210 sousuadxa siead | 'os|y "EauE siy) u)
uonesedaud 159) uey) 4ol apaoid o) ajgeun
148 Arp 08 "BUBIPU U ALNGS-O)-AUNGa

85UB0IN UBPWEDS|T Jejsey | sinoy Br o6 1 Ue wiopad 0 sasfojdwa j0anp pue sispioy a.so__w asIN0D s1Y 7 yaa | A SUBIUIDD|] JSjsepy SUCP S| UBioU|o8|3 Jejse)y & se aunsuson [,

EIUSP PUSWIL0ISY ‘SIBuaD
SUQMICAA BU} 0f S[3E|IEAR SPUN JaKjo
‘siafieuely pood o Ansibay [EUONEN &U) o) peppe EIA PAUBACD g ued Jey) Buluies ansusiun
B0 [ SBLUBL JISL) PUE UONEINILE0 W4T JISY) SRS [[W w:..m_u:—m_ 81| Swaes sy} 'snoy z| Aluo S| 2smoo
‘uogapiwes uodny jsul Buns 21} "0S(y "Pe0 SIy) UM sadojdws suo Jseage
10 UoHRIQIES puB 2SN 2U) pue ncm_m.f jeuosiad wmmwoc___ aney Apesyje jsnw j uedo aq o) JUBINEISS)
auJeq-pooy Bugoaye si0i0e) ‘spiezey Aajes poo) uswabeuew B 10} "as0jaiay) 'uonesey Jed ucssed auo Ag
uoneyues spnppu Apngs Jo sesue [eajde ) WEXa UCEyMED Emmo Piay q 0j sey Auo uchEoypED Sty Jseied
(e ajedwos AnjSseaons o [ENPIAIPUI Ue 10} A 8L M3U B 0} UONSNEaUL) UE Jo peajsyl qol uusy
1E Bura|twos uo $3550) 8SINCO Paj-ICjansy SiyL E!._._.._w__nwﬁe -Hoys e ey} ssow Buyiou Japjoy auy anb
POOY B uiylim uoneisdo Ajlyes poo) se9san oy uosiad suo Jsea) 18 it uogEoYIR0 Sy ) “Auedwoo Jusiayp e
10 uonEYRIES AUoiEpUEW SBINDAL YIAUM ZE-LOVI-0LF S0 BURIDU)| ab20D safieuep pooy fq pausisiviwpe ) wexe ay) jey) jdeoxs Weo

uoleidos jo seauman| sinoy 2is6 U £q 185 Wexa ay) ae) o) sjenpmipul asedeid (M 8s1noo sty | Apunwwen yoay Aa| |BUDISEB401d PayeD fizs SJESMISS BY) 58 SUN0D JWES ay) 51 n_ﬁ_mf
IEapaIg ,_lcp_s?u._*l 1500 NOLL4I¥IS30 J31uE| dapgacig Bujujesy | awey wesboid| g |

L1-5- - sweiboly abs|jog Aunwwoy yooy Aaf Bulpuay

06/27/11



HANDOUT 1 (5 of 5 pages)

“$|o0k
awod pue puey Jo AlSIEA B 8N puE ‘Sajoge uspoom Jiedal 'sjonpoud
UIPOO/M PUES PUE ‘SAIED 'MES ‘PUIg Hiew 'SSIquIesSEqNS Jo sejalue
uspoom ajqu=sse Hoojs edeys pue Jno Ag| o s||Ms pue aBpajmouy| a|msueas - abajog “|elUSp PUBLILIODSY “[ENUSP2ID B JO joeT
ajesippen| sinoy 9E (00T [eauyos] fidde o} sjenpapul sauedesd Ajjesausl jey) wesBosd v| Ajunuwuwog yoot An m_.__v:o.svong “plE BUY) Ul JUBL OU SBUJED UONEINE m_.._._.’F
‘passaus aq
[Iw Ayepes Jojessdo pue suole|nbad [LISP) PUE 91E)S YW Saue)dwog
's8558004d 950U) W)iM PRIBILOSSE SISl Jueld |njasn pue
S1Se) ) BUISOUDD UDIRLLUIOJL] B [|IM S855300id JUSWIESY SNOLBA
U 40 LoISSrASIP U PEPRSU| usea) [exBejalg pue juswieasn ‘letusp
[eonwaya-jeaisfyd ‘acunos aul je sejsem Buiziuun Juswesy) PUALUIOSEY "SIaNIoM Jusquinoul Jo) Buues
Arsuwiead apnjowl paieacd SESNY 'SSISEM pajeu) o afieyos|p o) BAISUBIUE WB-Hoys Kian 51 S14 ), Py S}
BuIuIaoUcD sucye| pug ssaooud [emsnpuy | sl \g - efis|on ul @ouBLecxS Jo Jead alo saunbal AN
UoIeay e JeemBISEAN | SINaY| ) [spe ay) jo Bu e i SUBPMHS apircud [t 8snoo sy | A D ugeL Al sdo ueld lzsg lojeradn SIEJS BU) 30} US O |27 |
'1500 SSIN0D LI PERNISUL S1WIEKS LONESEeD
ay| "wexs ucleupuad 2y Joy nod auedaud | JEUILLSE S|
‘payua0 Aysnpu) 186 pUE -0 Ly YIM SU0M O} ROL LIEST “SWa)sks
Bupyodes Jo Guedas “Buleisu) vaym spiepue)s Ajejes mau sannbal
pue uswdinbs pue s|00) ussayp seynbes ‘sernjeiadway JayBiy BIUSP pUaWLLIOIeY aduena(sl fue say
Allenueisans je seje1ado v-0 1y 1onpold "0Z-ZY UDAUBD) PUB i L uoljeolHED WOL P SIL 8J0jeq (1919 Y39,
BANG 'UCIN JO SAWEU pUBIG BY) JBpun paleyIew Apuasaud Qp-04H O 'DWAH) UDIIEIYEED BalSUSIXE BAEL ISNL
ayy Buisn wawdinbs Bujuoypucs Jig Bup|ng eue o) auow| e 3 - afisyon [ENPIAIPUI Uy "JELLO) JEUIUSS B L) SIa%IOM
UCIEIHID WOLPH| SNy 2051 'Z2-4 D4IH Bul jo Ine eseyd 3y} paysIgEIE Sl wdT By soug | Aunwwog yoa) A UeHELILE] YOI [eas usquunau o) Aecyoeds pejadie) Buel] |,
0]  nunjpiuay]  ised NOWJHD530” d3ma Japracsd Bunmesy suey wibord| #ar SeoEEooj

11-9-3 - sweaboud sBaqog Ayunuwwos yaay £a) Suipuaq

06/27/11



Handout 2 (1 of 5 pages)

WEM Engineering INC
Contact: William Milton
WEM Engineering

3815 River Crossing Parkway
Indianapolis, IN 46241
Website: www.wemeng.com
Phone: 317-566-2046

Background

WEM Engineering is a for-profit enterprise that does not fall under the jurisdiction of the Commission
for Proprietary Education (COPE). Consequently, the Indiana Department of Workforce Development
audited this training provider and has referred it to the Educational Review Committee for a decision.

Audit

WEM Engineering has no outstanding compliance issues with the State of Indiana and is registered
with the Indiana Secretary of State. An on-site visit was conducted by Keith Chandler, Program
Director with the Indiana Department of Workforce Development, at its training facility in Carmel.

It was determined that WEM has a facility and the resources to provide training for the Green Energy
Professional or the Green Pro program.

Program Details
The Green Energy Professional training program is an integrated assortment of short-term training
curriculums provided to prepare selected Veteran participants in Marion County for the Green energy
career pathway. The program is divided into four levels of training, with the completion of the entire p

e LEED fundamentals

e Solar Energy — photovoltaic design and install

e Principals of electronics

e Energy efficient home and commercial renovation
The classes are tentatively scheduled to begin in August or September and will be held from 8 AM to
4 PM. It will take six weeks to complete the entire program with the various level of trainings listed
above. This is a new training program and the program will be open to the general public.

Upon successful completion of this program, graduates will earn credentials as a Certified LEED
Green Associate and a Certified Lead Renovator.

Based on previous research, we are not sure how valuable these certifications are without a degree
and/or professional work experience in this field and also have reservations about demand even with
the degree and professional work experience.

Approval of WEM Engineering as a training provider will allow them to submit training program for

approval.

Recommendation
DWD recommends approving WEM as a training provider but with reservations about the demand for
individuals with these types of certifications.
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Certifying Tech Skills Institute, LLC - CTSI
6817 East 82" Street

Indianapolis, IN 46250

Owner: Donald Smith

Background

The Certifying Tech Skills Institute, LLC (CTSI) is a private for-profit organization that was referred
to the Indiana Commission on Proprietary Education (ICOPE) for accreditation. ICOPE determined
that CTSI did not fall under its jurisdiction since it was not open to the public. Consequently, DWD
audited this training provider and has referred CTSI to the Educational Review Committee for a
decision.

Audit

The CTSI has no outstanding compliance issues with state government, and it is registered with the
Secretary of State.

No training site visit was conducted as Mr. Smith does not have a training facility. He recruits
individuals through an on-line web-site and provides the training at WorkOne Offices, churches, etc.
CTSI does not have regularly scheduled classes. The classes are set up based on the number of
students applying for the course. The minimum number of students for a class is ten with a maximum
of twenty. His plan is to recruit potential students and refer them to the WorkOne for funding.

Mr. Smith gave conflicting information to ICOPE and to DWD regarding whether his programs were
open to the general public. DWD policy stipulates that programs must be “generally available to the
public, must have regularly scheduled training classes, and must result in a recognized certification by
industry or employer.” When told of this policy, Mr. Smith said that his classes were open to the
public and those who did not qualify for WIA funding would have their training paid for by one of his
grants. When asked for the names and types of grants, he admitted that he currently did not have any.

Program Details

CTSI offers a variety of programs that include computer applications, project management, and
Medical Billing and Coding. Upon successful completion of the program, graduates qualify for
certification of course completion and are then given the certification exam from Comp TIA,
Microsoft, or PMI training. The courses range from 5 to 21 days of training and the trainers are hired
from Account Temp.

Ms. Gigi Brown, formerly of the Marion County Workforce Investment Board, recommended denial
based on the facts presented above.

Recommendations
DWD recommends denial of the CTSI programs.
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ETI Performance Improvement
8900 Keystone Crossing, Suite 990
Indianapolis, IN 46240

Dawn Johnson, Manager, Business Development
Background

ETI Performance Improvement is a private for-profit training entity founded in 1989 by Raymond and Julie
Rothsberger. ETI was formerly called ExecuTrain. The Indiana Commission on Proprietary Education (COPE)
ruled that ETI did not fall under its jurisdiction. Consequently, the Indiana Department of Workforce
Development (DWD) audited this training provider and has referred it to the Educational Review Committee
for a decision.

Audit

An audit was performed on ETI Performance by Jennifer Biddle, Planning Analyst, DWD. ETI had no tax
clearance issues and was registered with the Indiana Secretary of State.

Keith Chandler, Program Director at DWD, performed a site evaluation and met with Dawn Johnson. ETI has
the facilities, resources, programs and capabilities to run the training programs. Keith recommends approval of
ETI.

Program Details

ETI Performance Improvement offers non-degree certification programs, focusing on computer skills training
but also offering business skills training. Its primary customer is the corporate world but will accept requests for
training from the general public. ETI provides training to local and international clients of all sizes and with a
wide range of training needs.

ETI has worked closely with WorkOne staff providing training to WorkOne clients, some of which was
customized to meet the unique needs of businesses that listed job openings in Indiana Career Connect but were
not able to fill them. ETI1 hopes to provide some of the software skills training at a discount for WorkOne clients
in the near future.

Approval of this training provider will allow ETI Performance Improvement to submit its programs for
approval.

Recommendation

DWD recommends approval of ETI Performance Improvement.
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Industrial Training Solutions
2401 Almon St

Huntertown, IN 46748
Owner: Robert Boxell

Background

Industrial Training Solutions is a private, for-profit enterprise that does not fall under the jurisdiction
of the Indiana Commission on Proprietary Education. Consequently, the Indiana Department of
Workforce Development audited this training provider and referred it to the Educational Review
Committee for a decision.

Audit

The Industrial Training Solutions has no outstanding compliance issues with state government, and it
is registered with the Secretary of State.

The Industrial Training Solutions currently has an articulation agreement with Vincennes University
(VU), which allows it to issue VU credit for some of its programs. According to Jim Russell, Director
— Business & Industry Training at VU, Industrial Training Solutions underwent a rigorous approval
process and was subsequently approved.

Pat Fox, site manager in Region 3, was contacted and informed us that numerous students were
referred to Industrial Training Solutions. He stated there had been no complaints about the program
and that many of the graduates were very satisfied with the small class sizes and the individualized
attention. He noted that its best asset was the fact that the small class sizes led to lot of individualized
and specialized attention for the students. Mr. Fox further stated that it was a very good program for
students who were susceptible to getting “lost” in larger settings.

Program Details

Industrial Training Solutions offers a wide variety of programs aimed at differing skill levels that
include welding, computer applications and programming, and industrial maintenance. Upon
successful completion of the programs, graduates qualify for certifications.

The programs are open to the general public and the stated aim is to provide career access and
exploration along with career technical training and networking with employers in the area. The
classes are small and employ a good deal of hands-on training.

Approval of this training provider will allow Industrial Training Solutions to submit its programs for
approval.

Recommendations
DWD recommends approval of Industrial Training Solutions.
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Fisher/Unitech

Two locations:
10150 Lantern Road, Ste 125 3942 New Vision Drive
Fishers, IN 46038 Fort Wayne, IN 46845

Johnna M. Insana

Education Coordinator
Fisher/Unitech

1150 Stephenson Hwy

Troy, M1 48083

Phone: 248-577-5100 x 7131
Web: www.funtech.com

Background

Fisher/Unitech is a private for-profit enterprise that applied to the Indiana Commission for Proprietary
Education (COPE) and was told it did not fall under its jurisdiction. Consequently, the Indiana
Department of Workforce Development audited this training provider and is referring it to the
Educational Review Committee for final decision.

Audit

Fisher/Unitech (http://www.funtech.com/Education) has no outstanding compliance issues with the
State of Indiana and is registered with the Secretary of State. Fisher/Unitech is headquartered in Troy,
Michigan and its Michigan locations are certified by the Michigan Proprietary Education Commission.

DWD staff performed an on-site visit at the facility in Fishers, IN. The location, classroom and
curriculum were fine. The only concern was the class size average of 3-6 students. Mr Herald
indicated the company keeps the class size small because of the complexity of the training.

Program Details

Fisher/Unitech provides a 12 course program that can be taken over a 12-month period. The courses
provide instruction in engineering graphics, two-dimensional and three-dimensional engineering
design, computer-aided design and other similar type classes. Students take the Certified SolidWorks
Professional (CSWA) exam at the end of the program.

Fisher/Unitech markets to both existing businesses and the unemployed workers. However, it is open
to the general public. It does work with WorkOne staff to identify students.

Approval of this training provider will allow Fisher/Unitech to submit its programs for approval.

Recommendation
DWD recommends approval of Fisher/Unitech.
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Submitted to Educational Review Committee for Decision: Programs requiring

baccalaureate degree as minimum requirement for participation (includes all
Master’s programs)

The Indiana Department of Workforce Development (DWD) is requesting the Education Review
Committee to make a decision regarding programs that require a baccalaureate degree as a minimum
requirement for participation. Clearly, these programs do not meet the intent of providing
occupational skills training for the most vulnerable members of our workforce.

An outcome of the Workforce Investment Act adult education program includes ensuring access to a
variety of training programs. These training programs are designed to increase the occupational skills
attainment of job seekers and workers thereby reducing their dependency on social services and
increasing their employability, productivity and retention. Occupational skills training leads to
proficiency in performing actual tasks and technical functions required by certain occupational fields.

It is the State’s position that these occupational skills are the minimum required to enter employment
within certain occupational fields. DWD believes that Master’s level training programs do not fit the
definition of ‘occupational skills training’ for entry into an occupation or the intent of WIA to serve
the needs of the most unskilled, underemployed, or unemployed members of our workforce.

Recommendation: The State’s desire is to target workers who are most vulnerable and in most need of
occupational skills training to improve their employability, earnings and job retention. An individual
who has earned a Baccalaureate degree does not meet this definition. DWD is recommending denial
of all training programs that require a Baccalaureate degree as a minimum requirement for entrance
into the training program.

Submitted to Educational Review Committee for Decision: Accelerated Bachelor
of Science in Nursing

The Indiana Department of Workforce Development (DWD) is requesting the Educational Review
Committee to make a decision on the Accelerated Bachelor of Science in Nursing program, which
includes a minimum of a baccalaureate degree for entrance into this program.

The Accelerated Bachelor of Science in Nursing program was approved by the Marion County
Workforce Investment Board.

Recommendation: The State’s desire is to target workers who are most vulnerable and in most need of
occupational skills training to improve their employability, earnings and job retention. An individual
who has earned a Baccalaureate degree does not meet this definition. DWD recommends denial of the
Accelerated Bachelor of Science in Nursing program.
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Submitted to Educational Review Committee for Decision: Master of Science in
Public Service Administration, Master of Arts in Clinical Mental Health
Counseling, and Master in Exceptional Needs

The Indiana Department of Workforce Development (DWD) is requesting the Educational Review
Committee to make a decision on three Master’s degree programs that were submitted to DWD for
review.

The approval criteria guidelines (see page 12 of DWD Policy 2009-13) for programs that are not
automatically approved must “lead to a bachelor’s degree, associate’s degree, certificate, or industry-
recognized certification/journeyman’s card/license.” The Master’s degree is not listed as a credential
and in fact exceeds the minimum requirements. The Master’s degree therefore does not meet the
minimum approval criteria.

Recommendation: Based upon the approval criteria cited above and the State’s desire to target

workers who are most vulnerable and in most need of occupational skills training to improve their
employability, earnings and job retention, DWD recommends denial of all Master’s degree programs.
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